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IMPACT REPORT 2019



SUMMER SEARCH MISSION
UNLEASH STUDENTS’ POTENTIAL THROUGH MENTORING 

AND TRANSFORMATIVE EXPERIENCES. 

We envision a world in which young people, regardless of circumstances, have the 
opportunity to fulfill their potential and lead their families and communities to thrive. 

440 645 1,098
HIGH SCHOOL STUDENTS

 Read more on pages 3-4

POST-SECONDARY STUDENTS 

Read more on page 5

ALUMNI

Read more on page 6

93% 
COLLEGE 

MATRICULATION

95%  
 2 OR 4 YEAR 

COLLEGE
ACCEPTANCE98% 

HIGH SCHOOL 
GRADUATION

OUR 
RESULTS

71% 
COLLEGE 

GRADUATION*

90% 
COLLEGE 

PERSISTENCE 

2019 SUMMER SEARCHERS BY THE NUMBERS

*As compared to 21% of low-income, first 
generation college-going peers. 

83% 
4 YEAR

 COLLEGE 
ACCEPTANCE



HIGH SCHOOL PROGRAM

“
Summer Search group mentoring 
provides a supportive community. 

Although my school provides a 
comfortable environment, having a 
chance to meet with other Summer 

Search students is reassuring. 
You realize you aren’t alone.

-  Amanda, HS Junior

“The group at Malden has impressed me 
with their willingness to jump into every 

session ready to be fully engaged despite 
their longer days in school. Our sessions are 
always filled with laughter and I have been 

continuously impressed by their critical 
consciousness about themselves and the 

world around them.”
 - Maya, 

Group Mentor and Summer Search Alumna

46 
HIGH SCHOOLS

WITH SUMMER SEARCHERS

36
STUDENTS IN 

GROUP MENTORING

3,839
MENTORING HOURS
COMPLETED IN FY19

LAUNCH OF AN ENHANCED MENTORING MODEL
The programmatic experience for Summer Search students has historically been anchored by a long-term, 1:1 
relationship with a paid, professional mentor.  In 2019 after a successful pilot, Summer Search Boston rolled out a 
hybrid version of Summer Search’s traditional mentoring model, where students participated in 1:1 meetings with 
their mentor, alternating with hour-long Group Mentoring sessions with peers in their school. Three cohorts of students 
in Malden, Chelsea and a mixed Boston school group began their journey with Summer Search in our enhanced 
mentoring model in 2019. Within their group cohorts, mentors are facilitating a comprehensive curriculum, designed 
to foster sharing and reflection, and supportive relationships among peers that add a deeper sense of community 
and support to their Summer Search experience.  



SUMMER PROGRAMS
Students receive full scholarships to an outdoor adventure expedition after their sophomore year, an academic 
program or international service trip their second year and, for the first time, in 2019 we offered paid internships for 
our junior students.  The transformative summer learning experiences expose Summer Searchers to new physically 
and mentally challenging environments similar to the challenges our first-generation college goers will experience as 
they step on campus for the first time. As students expand their peer group, discover the outdoors, and broaden their 
academic pursuits, they build their strengths and expand their view of the world and perceptions of themselves. 

294 
students provided with 

summer 
experiences in 2019

179 
TRAVELED WITHIN

THE UNITED STATES

84
TRAVELED

INTERNATIONALLY

9
COMPLETED

PAID INTERNSHIPS

22
ATTENDED ACADEMIC 

PROGRAMS AT A COLLEGE

“
Going to Thailand was huge for me. 

It meant a lot to me to help 
people, giving all of me and making
sure they felt protected. Helping the 

community opened my mind to see how 
other people need us. It was the most 

beautiful experience in my life.

-  Tony, High School Senior

Countries Visited:
Belize

Costa Rica
Dominican Republic

Ecuador
Ghana
Panama

Peru
Thailand



4 POSSE SCHOLARS • 5 JANEY FUND SCHOLARS • 2 QUESTBRIDGE SCHOLARS

POST-SECONDARY PROGRAM

SAMPLE OF FULL-TUITION SCHOLARSHIPS AWARDED  
In 2019, Summer Searchers were awarded full-tuition scholarships from highly competitive programs in the area. Thanks to these 

scholarships, they will be continuing their education at schools such as MIT, Bryn Mawr, Centre College and Dartmouth. 

“
For the first time in my life I had

 access to the support and guidance that, 
at no fault of their own, my family and 

community could not provide me with in 
order to seriously pursue my aspirations. 
It was in the Summer Search offices that

 I first dared to dream.
- Sam

 Dartmouth College

SPOTLIGHT: COLLEGE DAY 2019
Over 60 Summer Search juniors in high school attended our 
first College Day in June, hosted at Northeastern University. 
Students attended sessions led by experts in the field on a 
range of topics related to their upcoming college experiences 
such as finances, the college essay and list making.

As Summer Search has evolved to meet the needs of our post-secondary participants, we’ve learned from them that 
a bachelor’s degree alone is often not enough to position young people to succeed in today’s economy, nor is a 
traditional bachelor’s degree the only pathway that can position them to thrive. In 2019, we began a redesign of 
our Post-Secondary program to support our students in meeting their educational, career readiness, and financial 
well-being goals. Students are now assigned a post-secondary mentor beginning in their senior year to see them 
through the transition and their post high school years. Overall, all our post-secondary students receive tiered support 
from our mentors as needed, access to internships and our career coaching program, and networking 
opportunities with our growing powerful alumni network.



ALUMNI NETWORK 
Summer Search Boston alumni are over 1,000 strong, part of a national network of over 3,700 alumni and 
growing each year. They continue to be leaders in their communities and industries, ranging from non-profit, finance, 
healthcare, tech and more. As Summer Search looks to expand its programming to better support students in their 
career paths, our alumni will play an essential role to help facilitate connections and support up and coming Summer 
Searchers in their careers. 

BOSTON ALUMNI SPOTLIGHT: 
STEPHANE JEAN-BAPTISTE

Stephane is co-founder of Kreyol Essence, a
successful Haitian beauty products company. On 
the 10 year anniversary of the Haiti Earthquake, 

Stephane and his partner Yve-Car Momperousse, 
pitched on Shark Tank and made a deal with Mr. 

Wonderful, Kevin O’Leary! Stephane continues 
to stay involved with Summer Search, helping to 

develop the alumni board in Philadelphia. 

$211,188
DONATED TO SUMMER SEARCH 

BY ALUMNI IN FY19
(Highest median gift amount in the 

last five years.)

29% 
OF SUMMER SEARCH
BOSTON STAFF ARE

ALUMNI

34%
INCREASE IN MEMBERS OF 
ALUMNI DONOR SOCIETY 

(Alumni giving $500 and above)

“
The most powerful aspect for me is 

how the program was able to challenge 
me to reach heights and connect with others 

and myself I had never thought possible. I am 
undoubtedly a byproduct of the tenacity and 

humility Summer Search instilled in me. 
-  Tommy Tran

Program Manager, athenahealth
Summer Search Alumnus

Alumni Board Chair



VOLUNTEERS
THANK YOU to all our volunteers and supporters! This work would not be possible without all the individuals, 
companies and foundations that showed up to support students, provide career advice, hike, donate their time and/
or resources and more. It was a standout year with so many coming together in support of Summer Search - a dinner 
with medical industry professionals to speak with Summer Searchers interested in the field, volunteers to hike along 
with our sophomores as they prepare for their first trips, individuals hosting events in their homes to spread Summer 
Search’s reach, corporate volunteers packing bags with handwritten cards and supplies for our students heading out 
on their adventures, and so much more! We are so grateful for our community and all that you made possible this 
year.

FRIENDS 
OF SUMMER 

SEARCH 
HOUSE 
PARTIES

STUDENT HIKE

SPIN 
CLASSES

INDUSTRY 
DINNERS

If you are interested in volunteering, hosting a fundraising event or further engaging with Summer Search Boston, 
please contact Sam Larkan at slarkan@summersearch.org



CORPORATE PARTNERS
Our corporate partners are critical in helping Summer Search reach its fundraising goals each year as well as 
advocating for Summer Search students through a variety of avenues from summer trip prep to career advancement 
support. Employees from a variety of companies throughout the Boston area engaged with Summer Search through 
volunteer leadership boards, event committees, career coaching, event volunteers and attending fundraising events. 
Thanks to their dedicated support we had our most successful Boston Business Leaders Breakfast to date with over 
$200,000 raised, supplied and cleaned gear for almost 200 students for their Summer trips, and provided 
networking and career tips. 

Employees from Loomis Sayles & Co. attend the 
2019 Boston Business Leaders Breakfast. 

“
We are proud of our long-term 

partnership with Summer Search Boston and 
the important role they play in 

supporting our youth’s continued growth and 
success. Watching our mutual students push 

themselves to succeed in ways they didn’t think 
possible, is inspiring. 

- Rebekah Splaine Salwasser
Executive Director, 

Red Sox Foundation

60
CORPORATE SUPPORTERS

$650,000
IN CORPORATE GIVING 

110+
CORPORATE VOLUNTEERS

OUR TOP CORPORATE PARTNERS IN 2019



LOOKING AHEAD

WAYS TO GET INVOLVED 
JOIN OUR VOLUNTEER LEADERSHIP
There are four groups that are active in working to advance our mission for 
Summer Search Boston: Board of Directors, Leadership Council, the Summer 
Search Alumni Board and the Associate Board (Young Professionals).

PARTICIPATE ON AN EVENT COMMITTEE
We rely on our committees to help us execute thoughtful and successful events. 
Events currently include the Boston Business Leaders Breakfast (fall) and the 
Leadership Dinner (spring).

VOLUNTEER AS A CAREER COACH
Our Career Coach program offers the opportunity for experienced, 
professional volunteers to work directly with Summer Searchers by supporting their career exploration and helping them 
develop the hard and soft skills required to secure an internship or job.

PROVIDE IN-KIND EXPERTISE & NEEDS BASED PROJECTS
Volunteers are essential in helping us complete projects beyond our reach. Provide your vital skills to Summer Search in your 
field of expertise for specific projects or needs. 

BECOME AN ANNUAL DONOR
Our work would not be possible without the support of our generous community of donors. Your annual gifts enable us to 
continue this work and provide professional mentoring and summer experiences to more and more students each year.

INTRODUCE SUMMER SEARCH TO YOUR NETWORKS
As our program grows, so must our community of support! Host a table at our Leadership Dinner or your own cocktail party 
and by introducing Summer Search to your networks, we can find future friends of Summer Search and continue this work.

ENHANCED MENTORING MODEL
Our goals for group mentoring in FY20 are to expand this effective model combining group mentoring with our traditional 
one-on-one mentoring to over 60% of our incoming sophomores, serve Juniors through the group mentoring model for the first 
time, and lay the groundwork for a Senior curriculum implementation in FY21. 

TRAINING
To ensure our mentors are fully prepared for the group mentoring expansion, we are continuing our Train the Trainer model, 
expanding training to all our high school mentors through shadowing and one-on-one sessions. This model, in tandem with 
locally and nationally led trainings, will focus on the following categories: curriculum, evaluation, facilitation, and student and 
group development. 
 
The subject matter for the curriculum was informed by feedback that these students and their mentors provided after their first 
year of group mentoring to be more intentional around critical consciousness and agency, with additional space built into 
group time to strengthen students’ self-reflection skills. 

POST-SECONDARY REDESIGN ROLL OUT
To provide what our students have told us they need to thrive, we are continuing to make investments in a thoughtful, rigorously 
evaluated set of changes to our post-secondary program model that will have an expanded focus on financial fluency and 
workforce participation. This portion will begin in senior year of high school with group mentoring sessions concentrated on 
career pathways and financial literacy. The redesigned program will include a three-part service model which will entail more 
in-depth matriculation and transition assistance, greater access to social capital through alumni and corporate partners and 
increased hands-on career and financial resources. This model will be comprised of (1) a technology portal linking our entire 
network of students, alumni, and partners, (2) a transition program extending our depth mentoring approach through a student’s 
first year post-high school, and (3) tiered supports based on students’ varying needs as they navigate post-secondary 
pathways.



2020 VOLUNTEER LEADERSHIP

Jeff Dorigan, Chair

Tony Briney

Meg Clough

TJ Douglas

Dawn Frazier-Bohnert

Antonio Gutierrez*

Christine Komola

Matt Lapides

Frederic Marx

Jamey Mock

Troy Newman

David O’Connor

Alison Poorvu Jaffe

Marie Schwartz

Ellen Segal

Tommy Tran*

Angel Williams

Fredericka (Fredi) Stevenson
Founding Board Chair

Helene Lapman, Co-Chair

Michelle La Fleur, Co-Chair

Tricia Blank

Dana Brown

Suzanne Carter

Nina Coslov

Teyana Curran

Mike DiMaggio

Nisha DuBois

Derrick Duplessy*

Emily Edwards

Susan Ehrlich

Alejandro Epstein-Santoyo*

Blair Hedges

Joe Jackson

Joanna Jacobson

Ralph James

Sarah Lapides

Terrie Leake

Sharon McNally

Jo Frances Meyer

Liza Meyerhardt

Dale Mnookin

Elizabeth Munro

Pat Murray

Troy Murray

Alessandro Pagani

Gretchen Pfuetze

Ayanna Pressley

Carol Reiling

Leslie Riedel

Denise Rodrigues*

Nick Rosenberg

Jeff Shames

Mark Smith

Marjorie Stanzler

Andy Stevenson

Gregg Stone

Tori Stuart

Brad Svrluga

Peter Tarr

Amee Tejani

Deborah Thaxter

Joanna Travis

Stephen Wolfberg

Emmie Monsein, Co-Chair

Yareni Sanchez, Co Chair

Aoutief Ansari

Mike Antonellis

Thomas Bentley

Jacob (Jake) Blake

Liz Bradley

Jaime Bzdyra

Mat Eapen

Emily Jager

Peter Jennings

Stetson Marshall

Chris Martinson

Julie McCarron

Desmond McHugh

Carolina Nevarez

Claudia O’Neill

Hib Schenck

Mike Szablak

Ester Tokatlyan

Jenny Tu

Jeannie Witmer

Tommy Tran, Chair

Abdelhak Belatreche

Argenis De Los Santos

Casey Fang

Veronica Hernandez

Carl Jean-Louis

Joam Marmolejos

Denise Peguero

Rachelle Pierre

Joyce Profile 

Breylis Rodriguez

Geidy Romero

Gisselle Sabido

Summer Search Boston Board of Directors

Summer Search Boston Leadership Council

*Summer Search Alumni

Summer Search Boston Associate BoardSummer Search Boston Alumni Board*


